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The individual board members skills have been assessed across these categories and the chart below 

illustrates the proportion of directors who are familiar, competent or experts in these areas. 

The board currently comprises: 

• 2 independent, non-executive directors (including the Chair); 

• 1 non-independent, non-executive director; and  

• 1 executive director (being the Managing Director & Chief Executive Officer). 
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The board considers its current composition reflects an appropriate balance of directors with a range 

of skills, knowledge and experience necessary to effectively govern and direct the Company. 

Directors have extensive experience in transferrable skill areas such as strategy, policy, commercial 

experience, mergers and acquisitions and stakeholder engagement. 

Whilst the board acknowledges that specific experience in valuations and property professional 

services is not as extensive, this is balanced by similar skills development in other industry sectors that 

are readily transferable and is also complemented by the knowledge and skills of senior executive 

management within the Company. 

The Company provides professional development opportunities for directors and also utilises third 

party expert consultants as required. 

The following charts depict gender diversity and tenure. 

  

Whilst each director has varying levels of skills and expertise and every director does not possess each 

skill, the board believes that collectively it possesses the required skills to discharge its duties to the 

organisation and shareholders. 

As the business continues to evolve, the board undertakes annual assessments of the skills, experience, 

expertise and diversity required and will support through further education and training of directors as 

required. 

As and when additional directors are appointed to the board or board members are replaced, the skills, 

knowledge and expertise of candidates is assessed to ensure they add to the overall strength of the 

board. 


