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A listed entity should clearly delineate the respective roles and responsibilities of its board and management and regularly review their performance.

 

 

 

 

https://www.acumentis.com.au/investor-centre/corporate-governance/
https://www.acumentis.com.au/about-acumentis/team-members/john-wise/
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A listed entity should clearly delineate the respective roles and responsibilities of its board and management and regularly review their performance.

 

 

 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-Diversity-Policy-.pdf


 
Page 4 

 

 

A listed entity should clearly delineate the respective roles and responsibilities of its board and management and regularly review their performance.

 

 

 

 

 

https://www.acumentis.com.au/investor-centre/annual-reports/
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The board of a listed entity should be of an appropriate size and collectively have the skills, commitment and knowledge of the entity and the industry in 

which it operates, to enable it to discharge its duties effectively and to add value. 

 

 

• 
• 

• 

• 
• 

• 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-People-Culture-Commitee-Charter.pdf
https://www.acumentis.com.au/investor-centre/annual-reports/
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The board of a listed entity should be of an appropriate size and collectively have the skills, commitment and knowledge of the entity and the industry in 

which it operates, to enable it to discharge its duties effectively and to add value. 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-Board-Skills-Matrix-2021-04-14.pdf
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The board of a listed entity should be of an appropriate size and collectively have the skills, commitment and knowledge of the entity and the industry in 

which it operates, to enable it to discharge its duties effectively and to add value. 

 

 

 

https://www.acumentis.com.au/investor-centre/annual-reports/
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• 

• 

• 
• 
• 

• 

• 

• 

• 

• 

• 

• 

https://www.acumentis.com.au/about-us/our-people#board-of-directors
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The board of a listed entity should be of an appropriate size and collectively have the skills, commitment and knowledge of the entity and the industry in 

which it operates, to enable it to discharge its duties effectively and to add value. 
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A listed entity should instil and continually reinforce a culture across the organisation of acting lawfully, ethically and responsibly. 

• 
• 
• 

• 
• 
• 
• 

 

b) 

 

https://www.acumentis.com.au/about-acumentis/guiding-principles-culture/
https://www.acumentis.com.au/wp-content/uploads/Acumentis-Code-of-Ethics-Policy-1.pdf


 
Page 11 

 

 

A listed entity should instil and continually reinforce a culture across the organisation of acting lawfully, ethically and responsibly. 

 

 

 

 

 

b) 

 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-Whistleblower-Policy-1.pdf
https://www.acumentis.com.au/wp-content/uploads/Acumentis-Anti-Fraud-Bribery-and-Corruption-Policy-1.pdf
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A listed entity should have appropriate processes to verify the integrity of its corporate reports. 

 

 

• 
• 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-Audit-Risk-Committee-Charter.pdf
https://www.acumentis.com.au/investor-centre/annual-reports/
https://www.acumentis.com.au/wp-content/uploads/Acumentis-Audit-Risk-Committee-Charter.pdf
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A listed entity should have appropriate processes to verify the integrity of its corporate reports. 

 

 

 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-External-Auditor-Appointment-Procedure-1.pdf
https://www.acumentis.com.au/wp-content/uploads/Acumentis-External-Auditor-Appointment-Procedure-1.pdf
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A listed entity should make timely and balanced disclosure of all matters concerning it that a reasonable person would expect to have a material effect on the 

price or value of its securities. 

• 

• 

• 

• 

• 
• 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-Continuous-Disclosure-Policy.pdf
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A listed entity should make timely and balanced disclosure of all matters concerning it that a reasonable person would expect to have a material effect on the 

price or value of its securities. 

 

A listed entity should provide its security holders with appropriate information and facilities to allow them to exercise their rights as security holders 

effectively. 

• 
• 
• 
• 
• 

http://www.acumentis.com.au/
https://www.acumentis.com.au/investor-centre/corporate-governance/
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A listed entity should provide its security holders with appropriate information and facilities to allow them to exercise their rights as security holders 

effectively. 

http://www.acumentis.com.au/
https://automic.com.au/
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A listed entity should establish a sound risk management framework and periodically review 

the effectiveness of that framework. 

 

 

 

 

 

 

 

• 
• 

• 
• 
• 

• 
• 
• 
• 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-Audit-Risk-Committee-Charter.pdf
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A listed entity should establish a sound risk management framework and periodically review 

the effectiveness of that framework. 
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A listed entity should establish a sound risk management framework and periodically review 

the effectiveness of that framework. 

 

https://www.acumentis.com.au/about-us/corporate-responsibility
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A listed entity should pay director remuneration sufficient to attract and retain high quality directors and design its executive remuneration to attract, retain 

and motivate high quality senior executives and to align their interests with the creation of value for security holders and with the entity’s values and risk 
appetite. 

 

 

• 
• 

• 
• 
• 
• 
• 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-People-Culture-Commitee-Charter.pdf
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A listed entity should pay director remuneration sufficient to attract and retain high quality directors and design its executive remuneration to attract, retain 

and motivate high quality senior executives and to align their interests with the creation of value for security holders and with the entity’s values and risk 
appetite. 

 

 

 

https://www.acumentis.com.au/wp-content/uploads/Acumentis-People-Culture-Commitee-Charter.pdf
https://www.acumentis.com.au/wp-content/uploads/Acumentis-Share-Trading-Policy.pdf
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The following additional recommendations apply to the entities described within them. 


