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Introduction 

The Workplace Gender Equality Act 2012 requires non-public sector employers with 100 or more 

employees to submit a report to the Workplace Gender Equality Agency (“WGEA”).  

Acumentis submitted its report covering the period 1 April 2022 to 31 March 2023 to the WGEA on 30 

June 2023. 

To comply with the reporting requirements, Acumentis is required: 

• inform its employees and members or shareholders that it has lodged its report with the 

Agency and advise how the public data may be accessed 

• provide access to the public data to employees and members or shareholders 

• inform employee organisations with members in its workplace that the report has been lodged 

• inform its employees and those employee organisations with members in its workplace of the 

opportunity to comment on the report to the employer or the Agency. 

The public data includes all non-confidential data provided in each component of your report. This data 

is reported in the following reports, available in the 'Data and Insights' tab of the Portal: 

• Public Workplace Profile 

• Public Workforce Management Statistics 

• Public Questionnaire 

The purpose of this report is to satisfy the requirements for providing access to the data. 
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Public Workplace Profile – Table 1 

Occupational 

category1 

Employment 

status 

No. of employees 
Number of apprentices 

and graduates (combined) Total 

employees2 

Female Male Female Male 

Managers 

Full-time 

permanent 
10 49 - - 59 

Part-time 

permanent 
1 3 - - 4 

Professionals 

Full-time 

permanent 
22 98 14 15 149 

Part-time 

permanent 
10 9 2 1 22 

Casual - 1 - - 1 

Clerical and 

Administrative 

Workers 

Full-time 

permanent 
38 2 

- - 
40 

Part-time 

permanent 
14 

- - - 
14 

Casual 5 - - - 5 

Labourers Casual - 1 - - 1 

1. Categorised using ANZSCO major codes (this means Professionals who are also Managers are categorised as 

Professionals) 

2. Total employees include Gender X 
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Public Workplace Profile – Table 2 

Manager category Employment Status 

No. of employees 

Female Male Total1 

CEO Full-time permanent - 1 1 

Key Management 

Personnel (KMP) 
Full-time permanent 2 3 5 

Head of Business (HOB) 

Full-time permanent 1 13 14 

Part-time permanent  - 1 1 

Senior Managers 

Full-time permanent 4 18 22 

Part-time permanent 1 2 3 

Other Managers Full-time permanent 3 14 17 

1. Total employees include Gender X 
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Public Workforce Management Statistics 

Question Contract 

Type 

Employment 

Type 

Manager Category No. of employees 

Female Male Total1 

1. How many 

employees were 

promoted? 

Full-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

N/A Casual CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

2. How many 

employees 

(including 

partners with an 

employment 

contract) were 

internally 

appointed? 

Full-time Permanent CEO, KMPs and HOBs - - - 

Managers - 1 1 

Non-managers 4 7 11 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

N/A Casual CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 
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Public Workforce Management Statistics (continued) 

Question Contract 

Type 

Employment 

Type 

Manager Category No. of employees 

Female Male Total1 

3. How many 

employees 

(including 

partners with an 

employment 

contract) were 

externally 

appointed? 

Full-time Permanent CEO, KMPs and HOBs - - - 

Managers 1 1 2 

Non-managers 9 22 31 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - 1 1 

Non-managers 3 1 4 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

N/A Casual CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

4. How many 

employees 

(including 

partners with an 

employment 

contract 

voluntarily 

resigned?) 

Full-time Permanent CEO, KMPs and HOBs - 2 2 

Managers 1 3 4 

Non-managers 24 26 50 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers 5 2 7 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

N/A Casual CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 
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Public Workforce Management Statistics (continued) 

Question Contract 

Type 

Employment 

Type 

Manager Category No. of employees 

Female Male Total1 

5. How many 

employees have 

taken primary 

carer’s parental 
leave (paid an/or 

unpaid?) 

Full-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers 4 - 4 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - 1 1 

Non-managers 2 - 2 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

N/A Casual CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

6. How many 

employees have 

taken secondary 

carer’s parental 
leave (paid 

and/or unpaid)? 

Full-time Permanent CEO, KMPs and HOBs - 2 2 

Managers - 1 1 

Non-managers 6 3 9 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers 2 - 2 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

N/A Casual CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 
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Public Workforce Management Statistics (continued) 

Question Contract 

Type 

Employment 

Type 

Manager Category No. of employees 

Female Male Total1 

7. How many 

employees 

ceased 

employment 

before returning 

to work from 

parental leave, 

regardless of 

when the leave 

commenced? 

Full-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers 1 - 1 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

Part-time Permanent CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers 1 - 1 

Fixed-Term 

Contract 

CEO, KMPs and HOBs - - - 

Managers - - - 

Non-managers - - - 

1. Total employees include Gender X 
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Public Questionnaire 
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